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Abstract

The objectives of the research were to study the motivational Factors of
Lampang Rajabhat  University Employees performance and Organizational
Commitment level. The research compare mean of the Organizational Commitment
by using each individual factors and also studied the motivational Factors of
Lampang Rajabhat University Employees performance affecting to Organizational
Commitment.. The research was conducted in questionnaire survey on 214 sampling
employees. The descriptive statistics were applied by frequency, percentage, t-test,
F-test and Multiple Regression.

Motivator factors were satisfied, due to consideration each factors found that,
achievement, advancement, the work challenge, responsibility, and esteemed were
at high level.

Hygiene factors were satisfied, due to consideration each factors found that,
interpersonal relations subordinate, status, supervision, working conditions, salary,
and company policies was at high level.

The organizational commitment of employees toward the university was at

high level.



The comparative between the organizational commitment level with the
variable of individual factors found that, the marital status, education level,
department, and salary. status, type, education level, department, and salary were
difference with statistically significant level at 0.05, with the exception of gender, age,
and working period had no effect toward organizational commitment.

The outcome of multiple regression analysis between The motivational
Factors of Lampang Rajabhat University Employees performance and its
organizational commitment level revealed that the motivator factors and hygiene
factors had affective toward the relationship of employees toward organization.
There were differences with statistically significant at .05 level (F97.212, p = .000)

predictable at 47.5%.



